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Clarity and Integrity
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Are the cornerstones of building a strong and sustainable company
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Driven by our commitment at AlKifah Contracting to uphold ethics
throughout our business operations, we commit to the Whistle
Blowing Policy to ensure the confidence of our stakeholders and
maintain the confidentiality and protection of whistleblowers.
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What is Whistle Blowing?
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It is a policy in which it aims to define unacceptable behaviors
in. the work environment,whether they are unethical, unfair,
illegal or any other practices that may harm the interest
of the company or employees, ways to. report them, and
outlines policies to protect whistleblowers and maintain
their confidenti Contracting has a dedicated and
iIndependent at handles any of these behaviors
to ensure the ¢ |stleblowers and take appropriate
action.
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How to Report a Misconduct?
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The whistleblower raises his/her concerns via the system that will be shared later.
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A specialized employee receives the request for auditing.

E The investigation starts with strict confidentiality.
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T e case.is followed up by the specialized staff.
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DN are reported to the management.
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Acts violating the principles of the Code of Business Ethics.
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Acts violating the financial and accounting rules and policies of the company and results
in a financial or non-financial benefit to the violator whether directly or indirectly.
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Requesting or accepting incentives from others outside the company in exchange
for preferential treatment.
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Behaviors that will be detrimental to the company’s reputation.
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Unsafe practices in the workplace that could cause environmental or health risks.
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Any violation of the legislations, instructions, and regulations applicable in the Kingdom.
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Other practices that may cause financial loss to the company.

Some behaviors that are reportable:
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Violating Acts

j—9lg—a
Incentives
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Reputation
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Unsafe practices
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Kingdom’s Regulations
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Others
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What Happens Next?
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Reporting unacceptable behavior preserves the whistleblower’s
and everyone’s rights and ensures the integrity of the work.
Besides the whistleblower’s right to report anonymously, reports
are also treated with strict confidentiality to preserve privacy, and
protection is provided to the whistleblower against any harm or
retaliatory actions.
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Together we keep the integrity of our work environn
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Click this link: https://www.app.faceup.com/en-us/
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On the login page, click the (My organization)
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In the Access code field, enter the code “ Speakup




